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They	are	easily	caught	in	their	introspection,	which	makes	them	lose	control	of	time,	and	evader	â	€	“this	kind	of	late	person	is	known	for	their	low	self-esteem	and	high	anxiety.	.	Often,	the	company's	pool	stipulates	that	employees	who	work	in	the	organization	must	diligently	fulfill	their	assigned	duties	and	responsibilities.	If	they	do	not	appreciate
their	work	or	the	company,	they	show	their	discontent	and	perform	poorly.	Promoting	a	punctual	culture	in	your	company	is	a	very	way	of	discouraging	your	employees	to	come	to	the	writing.	In	addition,	the	adversity	of	work	condition	can	even	push	them	and	find	another	company	to	offer	their	services.	Although	there	are	different	causes	of
disagreement,	the	most	common	are	the	lack	of	respect	for	management	or	management	does	not	appreciate	or	respect	their	employees,	the	lack	of	flexibility	in	the	workplace	or	because	the	employees	if	if	find	in	the	wrong	position.	Effects	of	tardness	and	absenteeism	on	businesses	we	all	know	that	absenteeism	and	tardness	can	harmful	effects	on
the	well-being	of	the	employee's	career	and	on	organizational.	As	lost	or	late	work	can	have	a	negative	effect	on	the	company's	financial	financial,	the	management	team	should	implement	an	effective	HR	strategy	to	monitor	and	solve	any	service	problems.	Since	employees	can	benefit	from	a	paid	license,	which	is	often	one	of	the	beneficials	that
employees	can	enjoy	while	working	at	the	company,	they	can	only	be	approved	if	he	or	she	can	provide	the	HR	manager	a	range	or	approved	in	circumstances.	It	does	not	appear	in	the	writing	for	vain	days	without	a	varying	reason	can	be	considered	as	absenteeism.	Since	we	mention	that	we	get	to	work	in	time	is	one	of	the	conditions	established	in
the	contract,	the	employee	is	forced	to	keep	the	deal	at	all	times,	while	it	continuesin	the	company.	This	type	of	person	is	also	known	for	his	lack	of	discipline,	not	only	in	punctuality,	but	in	other	areas	of	his	life	and	inability	to	make	sacrifices.	.	According	to	the	book	titled	"Reduce	absenteism",	which	is	author	of	Jan	Kemp	Not	that	there	are	more
days	lost	per	year	in	normal	absenteeism	compared	to	strike	action.	Imagine	someone	running	to	the	finish	line	at	the	last	minute.	Some	companies	offer	rewards	for	punctual	employees,	as	this	encourages	them	to	arrive	in	time.	However,	there	are	times	when	employees	become	very	negligent	with	the	company's	rules	and	regulations.	A	second
meeting	is	organized	between	the	HR	manager	and	the	errant	employee.	As	you	plan	to	schedule	your	tasks	you	can	leave	the	plan	immediately.	EMERGENCE	EVER	AND	SUSINING	EMERGENCE	From	time	to	time,	it	can	result	in	delay.	The	height	distraction	of	the	person	can	affect	punctuality.	Most	employers	require	all	members	of	their
organization	to	observe	and	follow	the	company	policy	all	the	time.	If	the	HR	department	does	not	resolve	this	as	soon	as	possible,	it	will	cause	a	negative	impact	on	the	organization's	productivity.	To	defend	and	maintain	a	good	morality	of	employees	in	your	workplace,	it	is	vital	that	you	treat	your	employee	with	utmost	respect,	in	addition	to	making
them	feel	that	they	are	included	in	decision	making,	as	they	are	considered	the	backbone	of	your	company.	In	the	event	that	an	employee	continues	to	show	low	participation,	here	are	the	steps	needed	to	be	taken	to	control	the	problem.	she	is	an	e-mail	or	call	the	employee	to	your	office	to	speak	in	particular,	because	you	do	not	wish	to	cause	shame
in	front	of	yourThey	often	claim	that	they	are	only	late	â	€	hysnially	and	only	for	a	few	minutes.	In	this	section,	we	will	discuss	the	common	cause	of	the	delay	of	employees:	Famãlia	Demandyou	can	have	a	wall	or	alarm	clock	at	home	or	pulse	and	cell	phone	with	you	all	the	time	to	help	you	follow	the	time	,	certain	certainties	in	which	the	demands	of
Famãlia	can	be	a	factor	that	contributes	to	the	chronic	delay.	Report	-about	their	concerns	with	the	number	of	their	delay	and	not	forgot	to	remind	it	of	the	company's	polony.	Although	absenteeism	is	considered	a	function	of	employees,	there	are	new	studies	that	have	revealed	how	absenteeism	can	be	a	sign	of	a	larger	employer	-based	problem.	If
this	employee	is	not	able	to	improve	to	avoid	the	chronic	delay,	HR	may	use	it	as	a	legal	reason	for	the	company's	employee.	And	as	long	as	work	in	time	is	one	of	the	terms	and	conditions	of	your	employment	contract,	the	HR	manager	has	the	right	to	issue	a	warning	letter	to	the	employee.	It	is	important	to	make	the	employee	understand	how	its
presencing	problems	are	affecting	the	productivity	of	the	department	where	it	belongs,	as	well	as	the	company.	Family	problems	can	be	a	reasons	for	prominent	absenteeism,	especially	if	both	parents	are	turned	workers	who	still	need	to	supervise	their	children	and	take	care	of	the	elderly.	DISAGE	OR	LOSS	OF	MOTIVATION	EMPLOYEES	WITH
HOLDER	OR	MOTIVATION	PROBLEMS	MORE	PROVIDABLE	TO	WORK	frequently.	They	constantly	feel	the	need	to	do	themselves	and	around	the	perfect	surrounding	to	make	him	feel	less	anxious	and	increase	his	self-esteem.	Understanding	that	coming	late	to	work	every	day	can	be	harmful	not	only	for	the	company,	but	it	is	also	putting	your
career	at	risk.	Evaluate	the	reasons	by	the	employee	and	inform	them	about	the	stage	they	will	give	if	no	improvement	is	made	to	solve	the	problem.	the	letter	must	clearly	indicate	the	number	of	days,	including	the	initial	and	final	dates	of	the	suspension.	As	we	all	know,	the	recruitment	process	of	a	new	employee	can	be	expensive	and,	not	to
mention	that	the	shortage	of	employees	can	force	the	administration	to	offer	overtime	only	to	ensure	that	the	daily	level	of	productivity	is	achieved.	creates	tension	in	the	department	department	in	the	company	has	a	required	quota	that	needs	to	be	carried	out	at	the	end	of	the	shift.	make	sure	you	have	a	corrective	action	plan	ready	to	help	improve
the	resolution	of	your	presence	issues.	most	of	the	time,	it	is	the	company's	choice	to	present	timely	employees	with	certificates	and	monetary	incentives.	In	addition,	employees	who	are	under	extreme	stress	probably	leave	employment	without	even	giving	the	company	a	notice	of	resignation.	.	the	goal	of	the	orientation	is	to	discuss	the	common
issues	of	the	employees,	the	usual	delay	and	absenteeism	and	the	consequences	when	the	employee	does	not	avoid	these	problems.	your	common	reasons	for	delay	include	children,	jams,	etc.	producer	-	also	known	as	“magic	thinkers”,	the	producer	is	the	type	of	person	who	expects	to	perform	as	much	tasks	as	possible.Deadliner-esse	adrenaline
addict	subconsciously	likes	to	rush	your	tasks	at	the	last	minute.	inform	the	employee	about	the	possible	suspension	u	termination	if	it	does	not	solve	and	improve	the	presence	problems.	be	true	u	false,	it	is	important	to	address	this	type	of	problem	as	soon	as	possible	to	save	yourself	from	a	potential	future	headache.SEYOLPME	GNIRIH	DIOVA	OT
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gnimlehwrevo	eud	ot	ot	.emanam	tluciffid	ecalpkrow	Tardiness	problems,	let's	know	the	seven	categories	of	people	usually	Tardy:	Rationalizer	â	€	“This	type	of	Tardy	Person	is	known	for	their	inability	to	admit	their	usual	Tardiness.	When	you	extend	your	employees	at	a	high	stress	requiring	a	high	quota	of	them,	there	is	a	tendency	that	stress	can
result	in	poor	bad	and	poor	morals.	No	matter	what	your	business	is,	having	a	well	-defined	company	polony	helps	the	employee	have	a	clear	view	of	the	things	that	are	expected	of	them.	This	is	why	the	members	of	the	department	are	forced	to	make	modifications	to	the	programming	to	be	able	to	fulfill	the	daily	objectives.	How	to	deal	with	these
questions	are	given	that	employees	can	take	some	time	off	or	run	late	to	work,	but	it	is	important	to	make	sure	they	do	not	exceed	the	limited	late	and	absence	times.	It	is	not	forgotten	to	document	what	happened	during	the	meeting	and	consider	it	as	a	written	notice.	FINAL	WRITTEN	WARNING	A	FINAL	WARNING	LETTER	IS	SENT	IF	THE
EMPLOYMENT	STILL	STILL	NOT	MAKE	ANY	IMPROVEMENT.	Take	time	to	listen	and	understand	his	reasons,	but	you	need	to	firm	and	give	you	a	period	of	time	to	improve	your	frequency.	7+	Free	&	Premium	Customer	Service	Models	-	Download	NowBeautifully	Designed,	easily	editable	models	to	get	your	work	done	more	brave	&	smart.	So,	if	you
have	a	work	that	works	hard	to	achieve	your	quota	or	daily	objectives,	it	is	crucial	to	identify	and	evaluate	the	entire	situation	before	everything	can	lead	to	exhaustion.	No	matter	what	the	employee's	reason	for	his	care	problems,	he	is	not	a	secret	that	tardness	and	absenteeity	are	both	extremely	negative.	Productivity	Obviously,	an	employee	that	is
often	absent	or	late	has	a	minor	productivity	because	it	has	less	time	in	the	workplace.	Here	is	odatsE	odatsE	ed	otnemirpmucnI	:reved	od	o£Ãssimed	a	arap	odatnemadnuf	©Ã	ssenidrat	ed	samelborp	moc	oir¡Ãnoicnuf	mu	euq	me	sosac	Reasons	for	delays,	when	the	delay	is	associated	with	other	forms	of	misconduct	of	-conducts	driving	which	resulted
in	loss	of	interest	of	the	employer	in	the	employee,	as	the	delay	problem	is	minor	and	perdoable,	the	HR	manager	cannot	use	it	as	a	cause	of	resignation.	No	matter	how	early	you	woke	up	every	day,	everything	can	potentially	go	wrong,	like	finding	a	lost	shoe,	bathroom	or	clogged	sink	or	when	one	of	your	kids	is	having	a	tanning	early	in	the	morning.
In	addition	to	a	diligence	and	hard	work,	impeccable	participation	is	perhaps	one	of	the	most	crucial	attributes	employers	seek	in	an	employee.	Therefore,	when	you	have	an	employee	who	has	a	matter	of	presence,	this	can	potentially	affect	the	general	operation	and	productivity	of	the	department,	where	he	or	she	is	assigned.	This	is	the	HR	manager
is	usually	forced	to	manage	and	deal	with	this	moral	problem,	job	dissatisfaction,	discipline,	work	stress,	productivity	turnover,	team	spirit,	additional	administration	and	general	expenses.	Only	result	of	laziness	or	employees	who	wish	to	escape	work,	it	is	advisable	to	take	a	lot	and	evaluate	the	reasons	behind	an	employee's	absenteeism:	the	lack	of
flexibility	at	the	workplace	is	a	great	way	to	allow	employees	to	manage	their	schedules	That	job	for	them.	Make	sure	you	record	the	meeting	and	consider	it	a	verbal	warning	form.	First	Warning	Second	Writing	Meeting	is	usually	required	when	employee	attendance	issues	remain	to	persist.	When	a	company	does	not	encourage	a	timely	culture,	its
employees	may	think	that	punctuality	is	not	important	and	recognized	in	the	organization.	Definition	of	absenteeism	-	there	may	be	little	doubt	that	work	and	inefficiency	are	often	due	to	intemperance	".	-	William	Lyon	Mackenziewhile	it	is	inevitable	that	there	are	times	when	ado	not	report	the	work,	absenteeism	remains	one	of	the	most	common
issues	in	the	workplace.	However,	if	the	employee	has	not	notified	the	supervisor	and	that	the	employee	has	not	yet	reached	the	workplace,	the	supervisor	must	call	to	ask	how	they	are	doing,	and	remember	the	employee	to	always	call	and	notify	from	now	on.	Low	Morale	When	an	employee	has	a	low	morale,	he	can	potentially	spell	disaster	for	his
business.	So	when	your	employees	have	low	morality,	they	are	more	likely	to	come	to	office	late.	For	them,	the	late	is	a	form	of	rebellion	that	shows	the	resisting	authority	that	makes	them	feel	powerful	and	special.	Professor	Absent-Minded	–	What	the	term	implies,	this	type	of	person	is	easily	distracted.	Calling	them	to	know	about	the	emergency	is	a
sign	of	courtesy	and	responsibility.	So	when	one	of	the	department	members	has	care	problems,	it	can	potentially	create	tension	between	the	entire	team,	because	absenteeism	and	eradication	can	have	a	huge	and	negative	effect	on	department	production	time.	Like	late,	the	causes	of	absenteeism	may	vary.	Traditionally,	absenteeism	was	seen	as	an
indicator	of	individual	misperformance,	as	well	as	a	violation	of	an	implied	contract	between	the	employee	and	the	employer,	was	seen	as	a	management	problem	and	framed	in	economic	or	almost-economic	terms.”	As	an	employer	or	HR	manager,	you	need	to	understand	that	it	is	quite	normal	for	employees	to	take	their	time	from	work	for	a	few
days.	According	to	an	article	that	is	published	on	Wikipedia.	with,	“	absenteeism	is	a	usual	pattern	of	absence	of	a	duty	or	obligation.	It	can	be	considered	as	a	form	of	misconduct	is	not	tolerated	and	can	be	formally	punishable	at	the	workplace	or	at	schools.	Before	the	employee	is	officially	signed	in	the	company,	he	or	she	will	go	through	amaintained
by	the	HR	manager.	These	types	of	people	are	difficult	to	admit	their	as	well	as	responsibilities.	I	don't	know	that	kind	of	person,	but	the	sense	of	urgency	seemed	to	excite	them.	This	is	especially	true	for	single	parents	who	need	to	take	care,	dress,	feed	and	take	their	children	to	school	during	weekends.	Discuss	the	possible	consequences	with	the
employee's	immediate	chief	or	supervisor.	Suspension	or	temporary	suspension	without	payment	is	often	imposed	on	the	employee	with	persistent	participation.	This	is	a	great	approach	to	preventing	employees	from	being	purposefully	late	or	unable	to	work	due	to	unexpected	circumstances	or	emergencies.	StronStress	is	often	the	number	one	factor
for	absenteeism	in	the	workplace.	Although	the	occurrence	of	family	emergencies,	car	accidents	or	bad	weather	are	factors	that	cannot	be	controlled,	it	is	advisable	that	the	employee	notify	their	immediate	as	soon	as	possible.	Another	great	way	to	boost	employee	morality	is	to	have	fun	events	at	the	workplace.	The	Emitter	Family	is	one	of	the	most
common	reasons	given	by	employees	with	a	problem	of	presence.	Currently,	there	are	many	companies	that	offer	employees	a	flexible	schedule	to	allow	them	to	choose	their	schedule.	When	writing	a	first	warning	letter,	you	make	sure	to	include	the	purpose	of	the	letter	and	prepare	to	discuss	the	reasons	and	implications	to	the	employee.	Stress	is
believed	to	be	combined	with	low	salary,	bad	treatment	and	difficult	productivity	demands,	it	can	result	in	lower	morality.	Although	you	can	only	assign	someone	to	fill	and	perform	the	duties	of	an	absent	or	late	employee,	this	does	not	always	work	especially	for	highly	specialized	positions.	unleash	the	employee	and	hire	someone	to	replace	him	in
yourTo	avoid	possible	burns,	be	sure	to	monitor	employees	who	are	known	to	work	late	or	do	an	extra	shift	before	failing.	Morale	de	Baixo	workplace,	obviously,	employees	do	not	want	to	enter	a	writing	with	a	hard	work	environment,	especially	when	employees	and	management	do	not	work	not	to	be	a	relationship	Good	and	harmonious.	According	to
an	article	about	tardness	that	is	published	on	wikipedia.com,	it	is	defined	as	â	€	œA	habit	of	being	late	or	delaying	the	arrival.	And	although	it	is	understandable	that	there	are	certain	cases	when	unexpected	circumstances	appear	occasionally	and	make	an	employee	late,	the	problem	often	arises	when	the	employee	does	the	usual	tardness.	When	the
usual	and	habitual	eradiculation	becomes	a	common	practitioner	in	the	workplace,	it	is	important	for	the	Human	Resources	Department	to	evaluate	potential	reasons	carefully	before	imposing	a	disciplinary	action	on	the	employee.	employee.
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